
Empowerment through Interactive Storytelling

StoriesWork

Youth  
and Age 
a powerful combination

Two generations meet at storytelling last April
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Look Around!  �e elderly can see backward better  
than youth can see forward.  Look around!
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An old proverb: �e young  
have knowledge, but the old have 
experience. A great partnership, 
sometimes overlooked. 
In our fast moving world, the 

explosion of new ideas, technological inventions and 
information leaves many of us confused. �e older 
generation shakes its head and tries desperately to 
understand a world it did not expect. Young people, 
products of the information age with cell phones, 
iPods and blogs, wonder how to communicate with 
parents and grandparents. Vocabularies become mu-
tually unintelligible. Lifestyles push levels of accept-
ability. Morals, values and truths seem to changing 
before our very eyes. Some say the generation gap is 

becoming ��e Great Divide.�
Is this a new phenomenon? Can we 
learn something from the wisdom 
of old folk stories? �is Ukrainian 
folktale helps us understand: 

About the Old and the Young
Once it was that when people got old, others no lon-
ger paid much attention to them. ��ey are old,� others 
would say, �what good are they? Why should we feed 
them bread for nothing?�

Using Stories to Turn Lives Around

So exclaimed an amazed young man who partici-
pated in the StoriesWork Intergenerational  
Storytelling series this spring. A retired senior 
at the series commented: �I really enjoyed these 
times between the seniors and younger folks. I 
hope this partnership continues.�
�is was the prevailing experience of an innovative 
partnership between young men in trouble with 
the law and seniors at the Durham Council for  
Senior Citizens.
And it was what Amy Elliott, Director of the Last 
Stop program of the Durham Criminal Justice 
Resource Center, hoped for when she asked Sto-
riesWork to create a �ve-part sto-
rytelling series partnering at-risk 
youth with members of the Dur-
ham Council for Senior Citizens.
�e Last Stop program serves 
young men ages 16-19 who are  
typically on probation or in pre-
trial status. For too many of them, 
the program is literally the last stop in avoiding 
incarceration. Besides providing the means and en-
couragement to complete high school and achieve 
success, the program seeks creative ways to expose 

“I didn’t know older folks can be so much fun!”  



�e situation became worse when a great famine 
came upon the land and food was fast disappearing. 
�e old people were seen as a terrible drain; and soon 
neglect, starvation and death descended heavily on 
the elderly. One son however had pity on his father. 
He hid him in the cellar where no one would see, and 
continued to feed the old man.

�ings got worse in town. All the stored grain was 
eaten up, even what had been set aside for seed for the 
next year. Suddenly people realized they were all now 
facing starvation. Nobody knew what to do. 

�e son went to his father for advice. �e old father, 
seeing the great need, told the son to thresh the straw 
from their roof and to plant the seed thus gleaned. 
And also to see if there are some new ways to speed 
the growth. �e son did as his father advised, and the 
seed grew immediately, miraculously yielding a quick 
and bountiful harvest. Everyone saw that it was the 
old man�s wisdom combined with the young man�s 
skill that brought the unexpected crop, and from that 
time forth old people were respected and blessed.

Some questions to think about:
1. Is famine in the story similar to change in our 

modern world?
2. Why was the old man the only one to recognize 

what could be done?
3. Can today�s elderly and young people help each 

other to understand and cope with change?
4. Will respect and blessing for the old people 

continue in that town?
Our intergenerational storytelling experience  
(see article on the left) suggests that the older and 

younger generations 
can indeed gain ben-
e�ts from a mutual 
alliance. 

Intergenerational Storytelling Group - April 29, 2008
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these young men to di�erent ways of thinking.  
Success is more likely if the environment is safe  
and accepting, where they can learn to appropriately 
express themselves with con�dence.
�e partnership with StoriesWork and the Durham 
Council for Senior Citizens �t the bill. ��e youth 
listened to stories, heard others� reactions to it, and 
responded if they chose. �ere was no pressure to 
do so in a particular way, which gave them con�-
dence to speak out, engage in conversations,� said 
Dr. Elliot. Although the stories may have seemed 
unrelated to their lives, universal messages came 
through. �e interactive nature of listening and  
reacting encourages thought and communication.
��e partnership with the senior group worked  
very well,� Elliott said. ��e seniors were warm,  
encouraging and non-judgmental. �e young people 
quickly sensed that the adults were listening to 
them and were not distracted by other things �  
attire for example. �is created a supportive envi-
ronment for conversations.�
For many of these youth, opportunities are rare to 
interact productively and positively in the larger 
world. Experiences like the StoriesWork sessions 
help them to try on a di�erent identity and visual-
ize a di�erent future. �For example,� Elliott pointed 
out, �two of the young men were so excited about 
the program that they have signed up train to be-
come StoriesWork volunteers. One had so positive 
an experience that he sought employment and has 
been hired at a senior center!�
When asked if she would repeat the program, Dr. 
Elliott responded with an enthusiastic, �Yes, abso-
lutely! I am really grateful that StoriesWork , with 
support from the Mary Duke Biddle Foundation, 
made this possible. I cannot recall any intergenera-
tional partnership like 
this being attempted 
before, and we truly 
appreciate that they 
provided the means  
for us to do this.� 



We Thank You!!

Paul Pope, VP, Capitol Broadcasting Company

For o�ering StoriesWork a generous Challenge 

Grant from CBC!  For recognizing our unique 

contributions to the community.  For moral support 

and suggestions for matching the challenge grant.

StoriesThat Work - for the Rotary Club

On Wednesday, May 28, 2008, David Baker and 
Margie Rose presented �Stories that Work� for the  
Rotary Club of North Raleigh �tting the Rotary 
theme for 2007-08: �Rotary Shares.� �e club was 
enthusiastic about StoriesWork, o�ering many com-
pliments about our unique approach to empowerment 
through stories. David described how the magic of 
storytelling touches the many di�erent recipients of 
StoriesWork training and the importance of stories 
from around the globe in re�ecting on the human 
condition. Margie told ��e Wise Old Quail,� a story 
whose message of teamwork has broad application 
and special signi�cance for the business community. 

Fall 2008 Plans

9/1 Rachel Galper becomes Training Coordinator. 
Welcome, Rachel!
9/3-11/13 Duke University OLLI course �  
�e Roads Not Taken
A series of programs on Domestic Violence as a  
Public Health Issue
Storyteller training workshop � And more!  
Watch for details in next newsletter.

�e story struck a chord, and questions following the 
story stimulated some great conversation. �e experi-
ence was fun and such community outreach will be a 
continuing focus for StoriesWork.

Debbie Webb-Ogundele, Program Director,  
Council for Senior Citizens. 
For generous cooperation in making the Inter-

generational Interactive Storytelling Sessions a 

great success! For hosting sessions at the Council 

for Senior Citizens. For recruiting seniors for 

storytelling sessions with young men in trouble 

with the law. For arranging a wonderful lunch, 

prepared by the seniors, for all of us. �anks to 

the seniors for their great contribution to group 

discussions and for the wonderful food!

To all these wonderful people   �   �ank you!                 �ank you!                �ank you!

Peter Anlyan, Anlyan Consulting Company

For time, thought and suggestions for matching 

the Capitol Challenge Grant. For recommenda-

tions about additions to the StoriesWork Board 

of Directors. For con�dence in StoriesWork  

and what we do. For willingness to help us  

as needed.

Jen Snider and the Snider Family FoundationFor a generous contribution toward the Capitol Challenge Grant! For con�dence in Stories-Work and what we do. For scholarships for deserving applicants for StoriesWork training.




